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Anheuser-Busch, Inc.  
 
Manufacturing 
 
Organization 
Profile: 

As a leader in the global brewing industry, Anheuser-Busch is 
committed to finding innovative ways to continually improve. It's 
this kind of thinking that creates a unique work environment by 
rewarding talent, celebrating diversity and encouraging forward 
thinking. Anheuser-Busch operates 12 breweries in the United 
States and multiple international breweries. The company holds 
nearly 50 percent of U.S. beer sales and has business alliances 
with leading international brewers. Anheuser-Busch subsidiaries 
include one of the largest theme park operators in the United 
States, one of the largest U.S. manufacturers of aluminum 
beverage containers and America’s top recycler of aluminum 
cans. Making Friends is Our Business! 
 
 
 

Address: 200 U.S Highway 1 and 9 
Newark, NJ  07114 
 

Webpage: www.buschjobs.com 
 

Hiring: BS 
MS 
PhD 

Majors of 
Interest: 

CE, EE, EM, EngSci, IS, MatSci, IT 
 
 

Position 
Type(s): 

Full-Time, Co-op, Summer 

Position 
Title(s): 

Group Manager, Intern / Co-op 
 

Position  
Descriptions: 

Group Manager 
A Group Manager works in the Brewing, Operations, or Quality 
Assurance departments in one of Anheuser-Busch's twelve 
domestic breweries. He or she ensures product consistency and 
quality, supervises the workforce, monitors equipment and key 
processes, as well as develops and executes brewing or 
production plans in a fast paced state-of-the-art environment. 
Current positions exist within the twelve domestic breweries. 
Additional career opportunities are available within the domestic 
breweries and other A-B subsidiaries for individuals open to 
relocation. 
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Requirements and Competencies 
 
Bachelor's degree in Engineering, Science or other technical 
discipline required; Non-technical degrees, coupled with 
significant relevant experience may also be considered.  
Solid interpersonal skills and team orientation.  
Technical and problem-solving skills.  
Leadership skills, comfort level with change, and the ability to lead 
change.  
Willingness to work rotating shifts, overtime, weekends, and 
holidays.  
  
Primary Responsibilities 
Supervise production workforce (operators, brewers, maintenance 
technicians, or Quality Assurance analysts).  
Develop, monitor, and maintain critical control points to ensure 
excellent process and product quality.  
Coach workforce through troubleshooting and monitoring of 
operating processes and equipment.  
Develop and monitor production plans and schedule and 
coordinate maintenance activities to meet schedules.  
Ensure Standard Operating Procedures (SOPs) are being 
followed.  
Lead process improvement and initiate change.  
Enforce and promote safe working practices. 
  Intern 
 
Requirements and Competencies 
 
Pursuing Bachelor's Degree in engineering, science, business or 
management discipline.  
Completed sophomore year of college  
Solid interpersonal skills and team orientation.  
Technical and problem-solving skills.  
Leadership skills, comfort level with change, and the ability to lead 
change.  
Willingness to work rotating shifts, overtime, weekends, and 
holidays.  
  
Primary Responsibilities 
Learn how to assess and maintain quality and safety.  
Apply knowledge to monitor, analyze, and troubleshoot brewery 
processes.  
Assist managers with the supervision of hourly workforce.  
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Ensure Standard Operating Procedures (SOPs) are being 
followed.  
Scope development for proposed capital projects.  
Review of engineering consultants' design drawings and 
calculations  
Management of Capital Projects- Scheduling, Assist with Bid 
Process, Field Construction  
Start-up activities.  
Statistical data analysis.  
Documentation for system operations. 

 


